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Dyddiad /Date: 15 April 2021

Gofynnwch am/Please ask for: Daniel Hurford

Llinell uniongyrchol/Direct line: 029 20468615

Ebost/Email: daniel.hurford@wlga.gov.uk

To:
Group Leaders
Chairs of Councils 
Chairs of Democratic Services Committees

cc WLGA Council, Chief Executives & Heads of Democratic Services

Dear colleagues,

Diversity in Democracy 

As attention understandably focuses on the Senedd elections in a little 
over a month’s time, it is important we look ahead and begin planning 
for the local elections in May 2022.

One of the key messages of the WLGA’s Leadership Academy is that 
‘you need to be ordinary enough to be a councillor, but also 
extraordinary enough to be a councillor’. 

There is no doubt that councillors have been extraordinary during the 
past twelve months of the coronavirus pandemic. But to be ‘ordinary’, 
councillors also need to be like the people they represent and reflect 
the diversity of the communities they serve. Despite previous action 
and campaigns, progress has been slow and we all recognise there 
remains a lack of diversity in our councils. 

We need more women, more young people, more Black, Asian and 
Minority Ethnic people, more disabled and LGBTQ+ candidates 
standing in 2022. 

The WLGA has therefore committed to making a step change in local 
government diversity at the 2022 local elections. The WLGA Council 
endorsed the enclosed Diversity in Democracy report at a special 
meeting earlier this month. The report is the culmination of the work 
of a cross-party working group and builds on the action plans and 
ambitions of councils and partners. 
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The WLGA Council debate was passionate and progressive and there was unanimous 
support for concerted and collective action across the family of local government and within 
political parties. 

The WLGA will take forward several actions nationally and we have already launched a 
beacouncillor.wales website. As Group Leaders, we will make representations to political 
parties to take action and make progress and we will also make the case to the Welsh 
Government and the Independent Remuneration Panel that councillors should be entitled to 
‘resettlement grants’ (effectively redundancy payments) should they lose they seat at an 
election.

The Council recognised the diversity work already under way locally but called for concerted 
and ambitious local action. We would therefore be grateful if you could work with your 
political colleagues and prioritise action locally, promoting the take-up of members’ 
allowances and progressing ‘Diverse Council’ declarations by the summer.

Members’ allowances play a critical role in encouraging greater diversity; some councillors 
can be disproportionately affected if they are on low incomes or have caring 
responsibilities. Many councillors are dissuaded from claiming their full entitlements to 
allowances, such as reimbursements of costs of care or travel, due to peer or public 
pressure. The WLGA Council therefore unanimously agreed that we need to foster a culture 
where all councillors are encouraged and supported to claim any necessary allowances or 
expenses to which they are entitled, and we ask that you lead and encourage this culture 
locally.
 
The WLGA Council also unanimously agreed that all councils should commit to a declaration 
by July 2021 on becoming ‘Diverse Councils’ in 2022, to provide a clear, public commitment 
to improving diversity. The report includes an ‘outline’ Declaration to:

 Provide a clear, public commitment to improving diversity;
 Demonstrate an open and welcoming culture to all;
 Consider staggering council meeting times and agreeing recess periods to support 

councillors with other commitments; and
 Set out an action plan of activity ahead of the 2022 local elections.

Councils may however wish to undertake further action or commitments within their 
Declarations according to local priorities. 

The WLGA Council discussed the merits of positive action and there was support for the use 
of voluntary quotas in local elections; this is a matter for local groups and parties but where 
such voluntary approaches have been adopted in the past, there has been significant 
progress in terms of gender balance.  The WLGA Council also unanimously agreed that 
councils should set targets to be representative of the communities they serve at the next 
elections. 

Councils’ local diversity work will be supported by a national awareness raising, publicity 
and support through the WLGA and Welsh Government. WLGA officials will be meeting with 

https://www.beacouncillor.wales/
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Heads of Democratic Services in April to share ideas and approaches to develop local 
Diverse Council Declarations. 

We are confident you will share the WLGA Council’s commitment and look forward to 
working with you in promoting Diversity in Democracy and achieving our shared ambition 
to ensure our council chambers better reflect the diversity of the communities they serve 
following the 2022 local elections.

Yours sincerely,

 
Cllr Huw David
WLGA Presiding 
Officer 

Cllr Andrew Morgan, 
WLGA Leader 

Cllr Peter Fox
WLGA Conservative 
Group Leader

 

Cllr Mary Sherwood 
Joint WLGA Spokesperson for 
Equalities & Co-Chair of 
Working Group

Cllr Hugh Evans
WLGA Independent Group 
Leader

 

Cllr Susan Elsmore
Joint WLGA 
Spokesperson for 
Equalities & Co-Chair 
of Working Group

Cllr Emlyn Dole
WLGA Plaid Cymru 
Group Leader


